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Kelly Love Johnson : skirt! Rulesfor the Workplace: An Irreverent Guideto Advancing Your Career before
purchasing it in order to gage whether or not it would be worth my time, and all praised skirt! Rules for the
Workplace: An Irreverent Guide to Advancing Y our Career:

0 of 2 people found the following review helpful. Not very memorableBy H. Timmonsl bought this book and read it
some time ago. It doesn't even really stick with me asto what it was about. | recall thinking that it wasn't that great.


http://f3db.com/pub/links.php?id=B00EAMD6VY

There were a bunch of stories from an editor, but they seemed pretty unique to her situation. It was more "biography of
a career woman" than "rules for the workplace". Much of what she said simply wouldn't work in my situation. To be
honest, | didn't really even like her by the end of the book. Save your money and buy something else.3 of 3 people
found the following review helpful. Solid content in a frivolous packageBy Dr. Cathy GoodwinSkirt seems clearly
targeted to younger women (although these days, fewer and fewer women wear skirts to work). A lot of the advice
would apply to both men and women of any age.A good part of the book is devoted to being feminine vs. being
unprofessional (i.e., no crying). Many pages give advise on asking for araise. The author has great tips for getting
ahead (pp. 34-35). She offers good examples of women who made big mistakes (including herself) and includes some
basic taboos (getting drunk at the office party and dating your boss).Chapter 10 is superb. | would tell my client and
ezine readers to buy the book just to get Chapter 10: great advice on leaving ajob and moving on to the next. |
especialy like her advice about what she calls "quitting in place." I've been saying that for years. Two negatives.On
page 59, Johnson encourages anyone with emotional issues (such as inappropriate crying) to see atherapist. So far so
good. But in today's environment, a good executive coach might be an even better choice. Coaches focus on strengths,
not pathology. They create action plansinstead of delving into history.Johnson says therapy doesn't have to be
expensive. She's half right. You usually get what you pay for. A lower-cost therapist might not have the educational
credentials or experience to deal with a smart executive on the rise.On page 59 she urges the reader to get names of
therapists from their EAP and use the company's insurance plan. On page 67 she getsit right: don't trust anyone
including EAP. She reminds readers that bosses get monthly reports of who's using the service and "can easily get
more." | wonder if the HR manager sees reports of who's using a therapist and even the diagnosis (therapists have to
make a diagnosis to get insurance coverage).My career clients who were employed told me their tax advisors allowed
them to deduct coaching fees from their taxes. Much better than potential embarrassment, in my opinion. And if you're
very senior in acompany, you should be very careful about "seeing someone." If your coach hasaPhD in clinical
psych, you may get the best of both worlds: it's executive coaching and you're discussing heavy stuff.Second, the
book's graphic theme is just too cutesy for its own good. There's just too much pink all over the place. A savvy senior
exec might dismiss the book as too juvenile or smplistic, and that would be a shame. The author dishesit out like a
quarterback lobbing passes and she rarely misses her target.2 of 2 people found the following review helpful. Must-
read for all women entering Corporate Americal By Islas Virgenesl recommend this book for all women currently
holding entry level or lower-middle management positions that have hopes of some day advancing the corporate
ladder. This book is an excellent how-to success guide for women in Corporate America. All the tips are provided with
clear explanations. If you have committed some of the errors the author listsin the past, instead of becoming
defensive, try to understand her explanation; then it's up to you to decide whether or not you're willing to take the
advice into consideration. Personally, | feel that author is absolutely right in everything she says. It's good to have
someone else live the experiences (the wrong way), then advise you and prevent you from making a few of those
mistakes yourself.

Humorous, practical, tell-it-like-it-is advice for women in the workplace.Only seven of the Fortune 500 companies
have awoman as CEO or President, and nearly 20 percent of them donrsquo;t have any women at all in upper
management.Kelly Love Johnson lays out practical advice for career women who are starting out or who wonder why
theyrsquo;re not moving ahead.

"Want afulfilling career? To be paid what you are worth? To get ahead without leaving your ethicsin the garbage?
Kelly Love Johnson wants you to do al that, too, which iswhy she wrote the skirt! Rules for the Workplace. It's
savvy, strategic, and suitable wisdom for any office."--Jennifer Baumgardner, author of Manifesta, Grassroots, and
L ook Both Ways



