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Angie Morgan, Courtney Lynch, Sean Lynch : Spark: How to Lead Y ourself and Othersto Greater Success
before purchasing it in order to gage whether or not it would be worth my time, and all praised Spark: How to Lead
Y ourself and Others to Greater Success:

2 of 2 people found the following review helpful. Learn how to locus on seven essential behaviors required to become
aleader in any organizationBy WHansOMy favorite quote that | have used multiple times since reading the
book.....Idguo; Stop with the excuses,start contributing. Y oursquo;re new but yoursquo;re not dumb. Now,get out of
herehellip; and get a haircut!rdquo;1 of 1 people found the following review helpful. Positive, Inspiring and

Practical By Customerl loved this book. | read it for afew minutes aday for 3 weeks and it helped change my attitude


http://f3db.com/pub/links.php?id=B01912OS6Y

about my work to being a positive individual, aleader that drives positive change and someone whao's constantly
improving my performance. There's avariety of perspectivesin thisbook from the authors' experiences (parent,
military, business consultant) that people can relate to and learn from.1 of 1 people found the following review
helpful. Good read.By CustomerL ots of good examples, and ideas to help deever understand |eadership.

NEW YORK TIMES BESTSELLER Leadership isnrsquo;t about a job title ndash; itrsquo;s about action and
behavior. nbsp;Innbsp; SPARK, entrepreneurs, business consultants and military Veterans Angie Morgan, Courtney
Lynch, and Sean Lynch show how anyone can become an extraordinary leader by embracing seven key behaviors.
nbsp; Many people believe that |eaders are the rare few at the upper echelons of a business or other enterprise. But the
truth is leaders can be found at any level of an organization. nbsp; These are the Sparks ndash; the doers, thinkers,
innovators, and key influencers who are catalysts for personal and organizational change. Sparks arenrsquo;t defined
by the place they hold on an organizational chart. They are defined by their actions, commitment, and will. nbsp;
When Sparks are ignited, their actions can shape their future. They make things better. Theyrsquo;re the individuals
who have the courage to challenge the status quo and take action.? nbsp;Frederick W. Smith, Chairman CEO of FedEx
Corporation, adds:nbsp; The concept of leadership is not a difficult one to understand.nbsp;ltrsquo;s that straight-
forward, but itrsquo;s by no means intuitive.nbsp;It must be learned and practiced.nbsp; SPARK nbsp;will help you do
just that. nbsp; ?nbsp; nbsp;? nbsp; SPA RK rsquo;snbsp;insights were hard-earned by its authors, Angie Morgan (Marine
Corps), Courtney Lynch (Marine Corps), and Sean Lynch (Air Force), who today are sought-after consultants and
keynote speakers, through their firm Lead Star, due to the relevant, engaging way they help individuals reimagine
themselves as leaders so they can reach their true potential. nbsp; Not only does SPARK provide you with the
encouragement and motivation to be aleader, it also offers online resources that will further support your leadership
development.nbsp; With SPARK as a blueprint, anyone can become a catalyst for change, and any organization can
identify and develop Sparks. nbsp;

"SPARK isamyth-destroying book that will make you rethink both the theory and practice of leadership. nbsp;in a
straightforward and direct way, the authors show that leading is a choice, that values and actions must be in sync, and
that being of service isthe ultimate touchstone of genuine leadership. Whatever your job title or circle of influence,
this book can help you light your own spark.rdguo; mdash;Daniel H. Pink, bestselling author of DRIVE and TO SELL
ISHUMAN nbsp;ldquo;lf you truly want to become a Spark in your organization and in your life, | urge you to read
this book now.rdquo; mdash;Mike Idgquo;Coach Krdquo; Krzyzewski ndash; Head Coach, Duke University
Menrsquo;s Basketball nbsp; Idquo;ltrsquo;s remarkable how these three can-do individuals have pooled their hard-
earned management insights into awinning book that can quickly elevate anyone in business to greater
heights.rdquo;mdash;Alison Levine, international leadership expert and bestselling author of ON THE EDGE nbsp;
Idquo; Winning performance is dependent on sparks, those rare individual s within your organization who get things
done and then some. This book will teach you how to become a sparkhellip;and how to lead them too.rdquo;

mdash; David Burkus, author of UNDER NEW MANAGEMENT and Host of Radio Free Leader podcast nbsp;
Idgquo;In SPARK, the authors give a clear roadmap for how anyone, at any organizational level, can develop their
leadership skills.nbsp; The authors are not only great |eadership thinkers, but they have al led people in challenging
circumstancesmdash;a huge advantage in guiding the rest of us.nbsp; Trust them to take you to a new level.rdquo;
nbsp;mdash; Thomas A. Kolditz, Brigadier General, US Army (ret) and Director of the Ann and John Doerr Institute
for New Leaders at Rice University nbsp; Idquo; The skills | learned as a Marine 50 years ago have been the
foundation of my leadership approach throughout my career. SPARK has captured those critical concepts, and
presents them in an organized, effective way that makes it easy to bring them to life in todayrsquo;s challenging
business environment.nbsp; Having worked first hand with Angie, Courtney, and Sean in the past, it is no surprised
that they have captured the essence of effective leadership in SPARK.rdquo;nbsp;mdash;Dave Gagnhon, CEO, Cafe
Rio Mexican Grill nbsp; Idquo;In these times of change, leadership in organizations, large and small, seek direction
and insight into how to best nbsp;embrace organizational nbsp;transformation andnbsp;growth. nbsp; With uncommon
clarity,nbsp; Sparknbsp;lays out aformulafor the kind of |eadership that cannbsp;positively transform and empower
any organization ndash; nbsp;founded on ethical values of character and credibility; nbsp;and by nbsp;making the
point that leadership is nbsp;not about authority or title, but about influencing outcomes andnbsp;inspiring
others.rdguo; mdash;Michael Steinberg, MD, Executive Vice President,UCLA Health nbsp; Idquo; This powerful book
highlights a critical and frequently overlooked truth: Everyone has the potential to be aleader, and organizations reach
their full potential only when they develop all of their women and men with that goal in mind. The authors offer
plentiful, practical advice, and leaders at every level will learn from their wisdom.rdguo; mdash;Vice Admiral John R.
Ryan, USN (Ret.) President and CEO, Center for Creative Leadership nbsp; ldquo;Need help developing your vision
for what you want next, and what comes after that? SPARK isyour mind-opening guide to figuring out what
yoursquo;ve truly always wanted to do and making it happen, and, even better, then teaching others how to do the
same, no matter where you are on the org chart!rdquo;nbsp; mdash;Marshall Goldsmith, bestselling author of



TRIGGERS.

nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp; nbsp;
Idguo;Authors Morgan, Lynch and Lynch offer a compelling step-by-step analysis of the fundamental skillsthat are
needed to become a spark. The authorsrsquo; recommendations for behavioral change, drawn from their early yearsin
the military and then a decade training corporate America, are well researched andnbsp;documented, and also just
have a common sense appeal --comfort with discomfort, for example. Bottom line? We are better employees, better
leaders, and more satisfied human beings when we truly understand how to spark others --and
ourselves.rdquo;mdash;Claire Shipman, bestselling author of THE CONFIDENCE CODE and WOMENOMICS nbsp;
Idquo; I nnbsp; Sparknbsp; Angie Morgan, Courtney Lynch, and Sean Lynch hit all the right notes at exactly the right
time. Their central themes of character, credibility, accountability, intent, service, confidence and consistency are
exactly what every leader needs to be reading and practicingnbsp;now. The truth is that credibility is the foundation of
leadership, and without it people just wonrsgquo;t willingly follow someone who aspires to |ead.nbsp; Sparknbsp;guides
you through the essential steps that will enable you to earn and sustain that credibility. The authorsrsquo; extensive
leadership experiences under very challenging conditions infusenbsp; Sparknbsp;with a strong sense of reality. Thisis
avery honest and candid bookmdash;one you can believe in, because when you apply the lessons in it, you know that
it can be done with authenticity and a sense of service to others. All leaders will benefit from reading and
applyingnbsp; Spark. | highly recommend it.rdquo;mdash;Jim Kouzes, co-author of the

bestsellingnbsp; THENbsp;LEADERSHIP CHALLENGEnNbsp;and the Deanrsquo;s Executive Fellow of Leadership,
Leavey School of Business, Santa Clara University nbsp; nbsp; nbsp; nbsp;



