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Chris Rhomberg : The Broken Table  before purchasing it in order to gage whether or not it would be worth my 
time, and all praised The Broken Table: 

When the Detroit newspaper strike was settled in December 2000, it marked the end of five years of bitter and violent 
dispute. No fewer than six local unions, representing 2,500 employees, struck against the Detroit News, the Detroit 
Free Press, and their corporate owners, charging unfair labor practices. The newspapers hired permanent replacement 
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workers and paid millions of dollars for private security and police enforcement; the unions and their supporters took 
their struggle to the streets by organizing a widespread circulation and advertising boycott, conducting civil 
disobedience, and publishing a weekly strike newspaper. In the end, unions were forced to settle contracts on 
management's terms, and fired strikers received no amnesty.In The Broken Table, Chris Rhomberg sees the Detroit 
newspaper strike as a historic collision of two opposing forces: a system in place since the New Deal governing 
disputes between labor and management, and decades of increasingly aggressive corporate efforts to eliminate unions. 
As a consequence, one of the fundamental institutions of American labor relationsmdash;the negotiation 
tablemdash;has been broken, Rhomberg argues, leaving the future of the collective bargaining relationship and 
democratic workplace governance in question.The Broken Table uses interview and archival research to explore the 
historical trajectory of this breakdown, its effect on workers' economic outlook, and the possibility of restoring 
democratic governance to the business-labor relationship. Emerging from the New Deal, the 1935 National Labor 
Relations Act protected the practice of collective bargaining and workers' rights to negotiate the terms and conditions 
of their employment by legally recognizing union representation. This system became central to the democratic 
workplace, where workers and management were collective stakeholders. But efforts to erode the legal protections of 
the NLRA began immediately, leading to a parallel track of anti-unionism that began to gain ascendancy in the 1980s. 
The Broken Table shows how the tension created by these two opposing forces came to a head after a series of key 
labor disputes over the preceding decades culminated in the Detroit newspaper strike. Detroit union leadership charged 
management with unfair labor practices after employers had unilaterally limited the unions' ability to bargain over 
compensation and work conditions. Rhomberg argues that, in the face of management claims of absolute authority, the 
strike was an attempt by unions to defend workers' rights and the institution of collective bargaining, and to stem the 
rising tide of post-1980s anti-unionism.In an era when the incidence of strikes in the United States has been drastically 
reduced, the 1995 Detroit newspaper strike stands out as one of the largest and longest work stoppages in the past two 
decades. A riveting read full of sharp analysis, The Broken Table revisits the Detroit case in order to show the ways 
this strike signaled the new terrain in labor-management conflict. The book raises broader questions of workplace 
governance and accountability that affect us all.


