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in order to gage whether or not it would be worth my time, and all praised The Comeback: How Today's Moms 
Reenter the Workplace Successfully: 

2 of 2 people found the following review helpful. Methods that Women w/o Children Can UseBy Janet P. 
WilkinsWell written, with approaches to reenter the workplace that even a woman without children can use.1 of 2 
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people found the following review helpful. Five StarsBy CustomerGood3 of 5 people found the following review 
helpful. Timely Relevent Imformative !!!By mitchell roschelleThis book is so well written, and extremely relevant! 
We have a skilled labor shortage in the US, and Cheryl's book provides mom's the useful tips and tricks they need to 
re-enter the workforce w/ confidence. As an employer who's always looking for talent, I'm thrilled that this book has 
been written so help businesses tap into the diverse pool of women who are seeking employment. Bravo Cheyl on this 
amazing book.

Myth: ldquo;My kids will suffer if I work full time.rdquo;nbsp; Reality: Your kids will be fine. In fact, the example 
you set by going back to work may leave them better off. nbsp;Myth: ldquo;No company will want me since I 
donrsquo;t have the skills I used to have.rdquo;nbsp; Reality: Donrsquo;t sell yourself short. You have unique skills 
and experiences that every company needs. What you donrsquo;t have, you can learn. nbsp;Myth: ldquo;Getting back 
to work is impossible.rdquo;nbsp; Reality: Millions of women have made the comeback. You can, too.Karyn never 
intended to work full time again after leaving to raise her two children. But seven years later, when a divorce seemed 
imminent, she went job-hunting -- only to find that getting back was as daunting as climbing Mt. Everest. With no 
resume, no current contacts, and no transferable skills for the jobs she was applying to, Karyn didnrsquo;t even know 
where to start.nbsp; nbsp;Countless women face situations like this every day, with little or no guidance. Theyrsquo;re 
told to ldquo;lean inrdquo; and lobby for more sympathetic workplaces, but none of that solves the immediate 
practical problem: ldquo;I need a job. Now.rdquo;nbsp;nbsp;Fortunately, career expert and Fox Business anchor 
Cheryl Casone has written a comprehensive guide to making the comeback.nbsp; After interviewing hundreds of 
women who are willing to share both their successes and their mistakes, Casone offers a one-stop shop for moms at 
every stage of the process. This is the perfect book if yoursquo;rehellip;. nbsp;nbsp;nbsp;bull;nbsp;Pregnant and 
wondering how to take an extended maternity leave without losing your contacts and 
momentum.nbsp;nbsp;nbsp;bull;nbsp;Trying to stay connected and relevant in your field while yoursquo;re 
away.nbsp;nbsp;nbsp;bull;nbsp;Planning the timing of your comebacknbsp;nbsp;nbsp;bull;nbsp;Thinking about what 
to say in interviews about the gaps in your resume. nbsp;nbsp;nbsp;bull;nbsp;Looking for creative alternatives if your 
former career just isnrsquo;t possible anymore.nbsp;nbsp;nbsp;bull;nbsp;Struggling with prejudice against working 
moms.The many real-life stories in this book (including Karynrsquo;s) prove that with a smart strategy and some 
determination, almost any mom can make a successful comeback. In the process she can improve her standard of 
living, her self-esteem, and probably also the well-being of her kids.nbsp; nbsp;As Casone writes, ldquo;No matter 
who you are, no matter why change comes into your life, I hope this book will help you to do what my mom did: to 
stare that change in the face and say with confidence, lsquo;Bring it!rsquo;rdquo;From the Hardcover edition.

ldquo;Working moms need every tool at their disposal to help guide them through the chaos and joys of daily life. 
Cheryl Casonersquo;s The Comeback is an indispensable resource.rdquo;mdash;LAURA INGRAHAM, host of The 
Laura Ingraham Shownbsp;ldquo;Irsquo;ve read a lot of books on women in the workplace, but this is the first one that 
has provided both the down-to-earth advice and uplifting encouragement that we working moms 
need.rdquo;mdash;KIMBERLY GUILFOYLE, cohost of The Fivenbsp;ldquo;The ultimate manual for moms looking 
to return tomdash;and stay atmdash;work.rdquo;mdash;ANN MUKHERJEE, chief global marketing officer, SC 
Johnsonnbsp;ldquo;As a working mom, I know that making a comeback after raising kids is scary, but not impossible. 
Cheryl gives you the dos and donrsquo;ts so that when you do step back in, itrsquo;s to cheers and a check in the win 
column.rdquo;mdash;LIZ CLAMAN, anchor on Fox Business Networkrsquo;s Countdown to the Closing BellAbout 
the AuthorCheryl Casone is a reporter and anchor for the Fox Business Network, focusing on jobs, the economy, and 
women in the workplace. She has also reported on the economic impact of war, consumer fraud, global markets, 
foreign investment and corporate governance. This is her first book.Excerpt. copy; Reprinted by permission. All rights 
reserved.Marsha,nbsp; a secretary, hadnbsp; always worked full time before she became a mom. She took two years 
off when she had a baby girl and then, when she went back to work, chose temping so that she could spend more time 
with her daughter. Marsha wanted to be able to stay home when her baby was sick or when she and her husband 
wanted to take a vacation, and temp work gave her that flexibility while allowing her to keep her job skills and 
business contacts up to date.Her daughter, an only child, went to day care and did well there. She liked having kids to 
play with and, luckily, was a very easy child at home. When her daughter turnednbsp; four and was gearing up for 
kindergarten, Marsha knew it was time to go back to work full time.She loved being home with her daughter but, in 
truth, she loved working, too: ldquo;It rounded out my life.rdquo; Working was what she knewmdash;going to an 
office, meeting goals, and experiencing adult social interaction.nbsp; It was something she really liked and needed as 
part of her life. Staying at home full time, especially with a happy and healthy child in school, just wasnrsquo;t for 
her.Itrsquo;s possible she could also see the writing on the wall, for not long after returningnbsp; to work, she and her 
husband separated, and later divorced.Marsha is in her seventies now, but she remembers her days as a working mom 
with great pride. Working made her whole and satisfied.It made her happy, and that made her a happy mother. She still 
thinks that mothers who work outside the home get the best ofnbsp; both worlds, despite the sacrifices and challenges 



they face. Marsha had only a few professional options in her era-secretary, teacher, and maybe nurse. That's changed 
today, of course, but still she believes that she and other moms like hernbsp; set a good example fornbsp; their children 
by working outside the home.She's right-her child was positively affected and influenced by her decision to work. I 
should know. I'm that child. Every morning, I watched my mother get up early to prepare fornbsp; her day and help me 
get ready fornbsp; mine before we headed out the door together. Every night I felt her enthusiasm and love when she 
got home and spent the evening with me. And on weekends it was just the two ofnbsp; us, too. I never felt her absence. 
She was always there fornbsp; me and I'm a better person for having witnessed and lived her warmth and work ethic. 
She was my role model: a hardworking career woman who, in my eyes, had everyshy; thing, and I looked up to her 
fornbsp;nbsp; her ability to juggle her life at work and home with what seemed to be great ease. I'm grateful fornbsp; 
the stanshy; dard she set.She was, in part, the inspiration for this book. As a business reporter and anchor, one ofnbsp; 
the biggest stories I have covered at Fox Business Network was the collapse ofnbsp; Lehman Brothers on Septemshy; 
ber 15,nbsp; 2008, and the ensuing collapse ofnbsp; the U.S. economy. Unbeshy; knownst to me at the time, that event 
would put me in anbsp; position to talk to many women like my mom, who were doing theirnbsp; best to balance their 
responsibilities at work and at home. Many were comshy; ing back to work after long absences, forced to returnnbsp; 
when their husbands lost their jobs to layoffs, cutbacks, and complete corporate closures. At its worst point, 
unemployment in the country hitnbsp; lO percent.People were desperatenbsp; for information: Who was hiring? What 
sectors were coming out of the slump fastest? And I had the answers. I had my finger not only on the pulse of Wall 
Street, but also of Silicon Valley, the manufacturingnbsp; sector, the entertainment industry, and many others. 
Suddenly, jobs became my beat.Following the recession, I continued to do segments on jobs, and of course women in 
the workforcenbsp; were an enormous partnbsp; of that story. One day duringnbsp; a commercial break, Elisabeth 
Hasselbeck, at the time anchoring Fox Friends, mentioned that she had many brilliant, creative, experienced mom-
friends out there who were ready to reenter the market but were strugglingnbsp; to figure out how.She asked me what 
information I had on moms making a comeback. At the time I had none. But I promised to do some digging. And as I 
did, I thought about my mom. I thoughtnbsp; about all of my colleagues and friends who had left to have babies and 
were now working to restart their careers. And I thoughtnbsp; about all the other mothers, many in much more diffi- 
cult situations than my friends, who were facing tough odds as they fought to supportnbsp; their families. I not only 
sympathizednbsp; with these women, but I also realized we needed them in the workforcemdash;and the seed for a 
book was planted.At first I was hesitant to tackle a project that focused on mothers. I wasnrsquo;t a mom and had 
never intended to become one. But I worked in a field populated by a lot of women, and Irsquo;d seen what happened 
when they left to have children and then came back. Irsquo;d witnessed how the rapid pace of technology put them at a 
disadvantage,nbsp; and how they struggled to figure out a new system that had been installed while they were gone 
until I,nbsp; or one ofnbsp; my sympathetic colleagues, taught them what they needed to know. In other jobs before 
my current one at Fox, I saw moms get passed over fornbsp; promotions-punished, essentially, for having taken a 
leave ofnbsp; absence, something I and my male colleagues never experienced.But I came to realize that Inbsp; had 
somethingnbsp; valuable to offer. My perspective was and still is unique: I'm anbsp; woman, a reporter, and a job-and-
career expert with access to leaders ofnbsp; industry and a view from the trenches. I'm the girl co-workers confide in 
and approach with questions. I'm the journalist who will dig deep to find information. And I'm a woman who 
advocates fornbsp; other women. Ifnbsp; my girlfriends found this combination of experience and access helpful, 
perhaps other women would, too.I started my research by interviewing women I knew and then hit social media, 
asking moms everywhere fornbsp;nbsp; their perspectives. Those who connected then helped me spread the word via 
parenting and mom blogs in order to reach even more women.Eventually, I collected interviews with hundreds ofnbsp; 
mothers from all walks ofnbsp; life. I asked them about their secret sauce-hownbsp; did they make things work at 
work? How did they land the job they wanted? How difficult was it and what mistakes did they make along the way? 
How did they reigshy; nite anbsp; career thatnbsp; had gone cold? Nobody Inbsp; spoke to was short on stories-
everyone had faced hurdles, takennbsp; missteps, and learned a lot. Everyone had usable and valuable tips for others. 
Many wished they could have a do-over.What was most surprising and gratifying asnbsp; Inbsp; reported this book 
was how many women were excited to take the time to speak with me.They moved me with their generosity. Irsquo;d 
chat with one mom and shersquo;d eagerly suggest a friend who had experienced a different hurdle. They all wanted to 
help so other women could learn from their challenges, mistakes, and successes. Their enthusiasm was universal, 
regardless of where they lived in the country or what they did for a living.It was a nonstopnbsp; train of women 
helping womenmdash;so absolutely refreshingnbsp; it warmed my heart. I interviewed doctors and lawyers and fitness 
instructors and a waitress. I interviewed people on Wall Street and Main Street and everywhere in between. Teachers 
and journalists and military veterans and entrepreneursnbsp; and social workersmdash;I pursued them all, soak- ing up 
their boots-on-the-groundnbsp; wisdom. The common thread among them: a burning desire to succeed at work.A large 
number of the mothers I spoke to had always planned to return to work, but it wasnrsquo;t until they were faced with 
difficult circum- stances or forces beyond their control, like the recession or a divorce, that they had to. But regardless 
of why they reentered the workforce, their experiences were all eerily similar.Corporate America is still not mom-
friendly, even though mothers make up almost 50 percent of the workforce. And I discovered that there were few 



places for this particular group of women to turn to for support and career advice.Once I learned about the hurdles 
theyrsquo;d encountered,nbsp; I reached out to find solutions. I interviewed employment lawyers, psychologists, 
financial planners, career coaches, human resources managers, and CEOs. They all offered guidancenbsp; and step-by-
stepnbsp; instruction for overcoming obstacles and getting back on the fast track at work, whatever that work may be.I 
wrote this book because every woman should have the chance to succeed simultaneouslynbsp; at work and 
motherhoodnbsp; the way my own mother did.I wrote itnbsp; because there has been anbsp; profound shift in the way 
we work and the speed with which things change, and whether they've been out fornbsp; a while or just a few months, 
women need a oneshy; stop resource to help guide them as they make their way back into the workforce.I wrote it 
because women need to know that they have a tremendous amount to offer tonbsp; the workplace. And finally, I wrote 
it because women need to stick together, and those ofnbsp; us with access to information have a responsibility to share 
it with those who don't.Each chapter is filled with anecdotes, tips, encouragement, and even some tough-love advice. 
You'll learn from the moms in the trenches as well as those at the top of major corporations-some ofnbsp; whom are 
moms themselves.The book covers all bases, laying the groundwork for moms thinking ofnbsp; takingnbsp; maternity 
leave, fornbsp; those who have just quit their jobs and need to learn how tonbsp; stay connected, for those starting 
their search to get back into the workforce after an absence, and for those who've landed a job, advice that will enable 
them to go on killing it.nbsp; I want you all to succeed.There are many books offering suggestions for how to make 
corshy; porate America more welcoming to mothers. There are many books offering suggestions for how to achieve 
work/life balance. "The Comeshy;back" is neither. It is simply a guide to help mothers stay in control over the 
trajectory ofnbsp; their lives, and give them the tools to make a smooth reentry into the workplace should they decide 
they want to-or have to-go back to work.I wrote it fornbsp; all the working women who might one day become moms, 
and all the working moms who might become stay-at-home moms or moms who start a business andnbsp; work from 
home.Nonbsp; matter who you are, nonbsp; matter why change comes into your life, Inbsp; hope this book will help 
you to do what my mom did: to stare that change in the face and say with confidence, "Bring it." 


